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Table 2.3: Extended Typology of Flexibility 

Forms of Flexibility INTERNAL 

Core 

EXTERNAL 

Periphery 

FUNCTIONAL 

Task,  

Qualitative 

Multi-tasking, teamwork, 

training, 

Sub-contracting 

CONTRACTUAL 

Numerical Employment 

Labour-market Quantitative 

(Voluntary Part-time) Temporary work 

Part-time work 

Hire-and-fire 

TEMPORAL Overtime, annualisation Work on call, (seasonal) 

FINANCIAL 

Wage 

Pay 

Profit-sharing Wage moderation 

SPATIAL 

Geographic 

Intra-company     

Transfers  

Part-teleworking 

Inter-company 

Lending 

Full-teleworking 

 

2.4 The relationship between labor market flexibility and unemployment 

 

European nations present high rates of unemployment, especially nowadays, which 

constitutes an important current issue with strong social economic impact. Below we 

present the diachronic evolution of unemployment rates among the member of the EU 

for period 2005-2014 (Table 2.4)  
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Table 2.4: Unemployment rates 2005 �– 2014 (EU) 

GEO/TIME 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 

European 
Union (28 
countries) 

9,0 8,3 7,2 7,1 9,0 9,7 9,7 10,5 10,9 10,3 

Euro area (18 
countries) 

9,2 8,5 7,6 7,6 9,6 10,1 10,2 11,4 12,0 11,6 

Belgium 8,5 8,3 7,5 7,0 7,9 8,3 7,2 7,6 8,4 8,5 
Bulgaria 10,1 9,0 6,9 5,6 6,8 10,3 11,3 12,3 13,2 11,9 
Czech 
Republic 

7,9 7,1 5,3 4,4 6,7 7,3 6,7 7,0 6,7 6,3 

Denmark 4,8 3,9 3,8 3,4 6,0 7,5 7,6 7,5 7,1 6,5 
Germany  11,3 10,3 8,7 7,5 7,8 7,1 5,9 5,5 5,2 5,1 
Estonia 7,9 5,9 4,6 5,5 13,8 16,9 12,5 10,2 8,7 -- 
Ireland 4,4 4,5 4,7 6,4 12,0 13,9 14,7 14,7 12,0 12,0 
Greece 9,9 8,9 8,3 7,7 9,5 12,6 17,7 24,3 27,5 -- 
Spain 9,2 8,5 8,3 11,3 18,0 20,1 21,7 25,0 25,8 25,1 
France 9,3 9,2 8,4 7,8 9,5 9,7 9,6 10,3 10,2 10,1 
Croatia 12,8 11,4 9,6 8,4 9,1 11,8 13,5 15,9 17,3 16,3 
Italy 7,7 6,8 6,1 6,7 7,8 8,4 8,4 10,7 12,7 12,6 
Cyprus 5,3 4,6 3,9 3,7 5,4 6,3 7,9 11,9 16,9 15,3 
Latvia 9,6 7,3 6,5 8,0 18,2 19,8 16,2 14,9 11,6 -- 
Lithuania 8,0 5,2 3,8 5,3 13,6 18,0 15,3 13,3 10,9 11,0 
Luxembourg 4,6 4,6 4,2 4,9 5,1 4,6 4,8 5,1 6,1 6,3 
Hungary 7,2 7,5 7,4 7,8 10,0 11,2 10,9 10,9 8,8 -- 
Malta 7,3 6,9 6,5 6,0 6,9 6,9 6,5 6,4 6,8 5,7 
Netherlands 5,3 4,4 3,6 3,1 3,7 4,5 4,4 5,3 7,0 7,0 
Austria 5,2 4,8 4,4 3,8 4,8 4,4 4,2 4,3 5,0 4,7 
Poland 17,9 13,9 9,6 7,1 8,1 9,7 9,7 10,1 9,9 9,6 
Portugal 8,6 8,6 8,9 8,5 10,6 12,0 12,9 15,9 15,3 25,1 
Romania 7,2 7,3 6,4 5,8 6,9 7,3 7,4 7,0 7,3 7,3 
Slovenia 6,5 6,0 4,9 4,4 5,9 7,3 8,2 8,9 9,8 9,8 
Slovakia 16,4 13,5 11,2 9,6 12,1 14,5 13,7 14,0 14,1 13,9 
Finland 8,4 7,7 6,9 6,4 8,2 8,4 7,8 7,7 8,3 8,5 
Sweden 7,7 7,1 6,1 6,2 8,3 8,6 7,8 8,0 8,0 7,8 
United 
Kingdom 

4,8 5,4 5,3 5,6 7,6 7,8 8,0 7,9 7,1 7,9 

Source: Eurostat 

As we can see from the table above table, at the end of 2005 the employment rate of 

the EU-28 was 9.0% and was steadily decreasing until 2008. At that time, EU-28 

unemployment rate hit the lower rate of 7.1% before significantly increasing in the 

wake of the economic crisis. Between 2008 and 2010 the rise of the unemployment 

level was more than 7 million (9.7%). Until the end of 2013, the unemployment rate 
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Table 3.1: Standard employment relationships by sector, 1997 and 2007 

 1997 2007 Difference 

Energy and water supply 93.1 90.5 -2.6 

Construction 90.6 84.1 -6.5 

Manufacturing 90.0 84.1 -5.9 

Transport and telecommunication 88.5 80.7 -7.8 

Banking insurance 86.4 83.5 -2.9 

Public administration 83.0 83.1 +0.1 

Wholesale and retail trade, repair, hotels and restaurants 78.0 67.0 -9.0 

Agriculture, forestry and fishing 75.3 70.6 -4.7 

Real estate, business services 75.0 66.0 -9.0 

Public and personal services 72.1 64.0 -8.1 

Note: Standard employment relationships comprise both full-time open-ended contracts 

and part-time work of more than 20 hours per week. 

Source: Mikrozensus.  

It has to be noted that the share of standard employment is much higher in 

traditional core sectors of manufacturing and services such as construction, energy and 

water supply than in public, personal and business services. As Table 3.1 shows sectors 

which already had a low percentage of standard employment in the late 1990s 

experienced the most significant declines over the last decade while sectors exhibiting 

a large percentage of open-ended full-time jobs continued to do so (Eichhors & Marx, 

2011). 

According to many researchers German labour market still lie in high wages 

and social security costs, complex taxes and tight labour market regulations. In German, 

full-time working contracts with high levels of job security, low labour turnover, 

continued investment in training, and mandatory social insurance continue to prevail to 

its business environment. Even if significant reforms limited the realm of 

unemployment insurance and brought in higher flexibility at the margin, it was achieved 

by a liberalization of collective bargaining, allowing for a great deal of flexibility on 

the plant level in terms of working time and remuneration and not by increasing external 

flexibility through minimising easing dismissal protection. Thus, they underline that 
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