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NEPIAHWH

Eloaywyn): AOyw Tn¢ OIKOVOUIKNAC 0QECNC KOl TwV HPETPWV  ONUOCIOVOUIKIC
e€uyiavang €xouv mapatnenBei oauvénuéva TOCOOTA TPOWPWV  OQPUTNPETHOEWY
avapESa aToug ONPAaCIoug LTTAAARAOLG, KABWC EMIONC KOl OLENUEVN ETICKEYIPOTNTA
oTa 6NPOCIO VOONAELTHPIA, TO OToIa OVTIMETWTI(OLUV TPOBANMOTO UTTOCTEAEXWANC.
Ta mo mdvw @avOPeva €xouv @EPEL TO BEPO TNG OTEAEXWONC TWV dNUOCIWY
VOOGNAELTNPIWV KOl TO VOUOBETIKO TNG MAQICIO EMITAKTIKI) aVAYKN yla TNV 610iknaon
TWV UTINPECIWV LYEIaC.

ZKOTIOG: ZKOTMOG TNG Mapoloag epyaciac gival n KoTaypoa@r) Tou VOUIKOU TANIGIoU
yOopw amd 1o Topén TNC O10ikNoNg OvOPWTIVWY TOPWVY KOl CUYKEKPIUEVO HE TN
OTEAEXWON TWV PoVAdwv vyeiag atnv Kompo.

MeBodoloyia: H emitevén tou okomou autol Ba mpayuoTomnoindei pyéoa and tnv
BIBAIOYpa@IKT) ovOaoKATINGN NG d1€Bvolg OAAG Kot EAMANVIKAG BIBAoypagiag Ko
Kal Tou VOMIKOU TAaigiov ¢ Kumplokng Anuokpatioc. H guAoyn Twv dedouévwv
EXEl TIpaypoToToINBEl €T oMo TIC NAEKTPOVIKEC Bdoelg dedopévawv (EBSCO Kal
PubMed), 10 6108iKTUO, OAANG KOI €GO ATO TN XProN akadnuatknc BiBAI0BAKNC.
AnoteAéopata: Kotd tv avookomnon Tou VOMIKOU mAaigiov ¢ Kumplaknig
Anuokpatiag Bpebnkav 9 vopobeaieg o1 omoieg ava@épovial OTn OTEAEXWAN TWV
ONUOCIWV Kal I0IWTIKWV UTNPECIWV Lyeiac. To VouIKG mAaiclo tng Kumplakng
Anuokpartiac eme&nyei emakpIBw¢ YE TOI0 TPOTO amo@aacilovtal Kal dnuoalelovTal ol
Béaelg epyaaiag, Ye molo TPOTO yivovTol ol TPOCANYEIC OTO dNUOCIO TOPEN KOBWC
eniong Kal mota Ba PEMEL VA €ival N avaAoyio VOONAEUTWY Kal 008eVwy T IBIWTIKA
voanAeutnpla. MapdAa autd dlEPELVWVTOC TO VOUIKO TAQicIo € Ba umopolaaue va
PNV OVaQEPOLUE KOl TIC TEAEUTOiEC vopoBeoie¢ mou €xouv UYn@loTtel yio TNV
anayopevon MANPWaNC BECEWY epyaaiac aTo dnUOCIo TOUEQ.

ZuumEPAopATA: H EMITUXIO TWV LYEIOVOPIKWVY HOVAdWVY KOl KOTA GUVETELD N aLENoN
NG OMOSOTIKOTNTAC TOU €€APTATAl OTO TNV OWATH OTEAEXWAT. AV KOl 0TO dNUOaCIo
TopED OgV £Xel BpeBei 0mOI0ONTOTE VOUIKO TTAQICIO TIOU VO OVAPEPEL TNV AVOAOYiIO TV
EMAYYEAUOTIWV LYeiag ovAAoya e TIC KAIVEC I} TOv aplBud Twv aobevwv mou
EMOKETTOVTOL TO dNUOCIO VOONAEUTAPIA, €ival ONUOVTIKO Vo BEau0BeTnBEl £T01 WOTE
VO UTIEL € €QOPUOYN Yia TNV BEATIWON TWV UTINPECIWV LYEIAC.

NEEEIC KAEIDIA: VOUIKO TIAQICI10, O10iKNaN avBpwTIvwy TOPWY, GTEAEXWAT UOVAdWY

vyeiag, vopoBeaia, avBpwTIVO dUVOUIKO



ABSTRACT

Background: Due to the economic recession and fiscal consolidation there was an
increased of premature retirement rate among state employers as well as an increase
of traffic in public hospitals that face inadequate staffing. These facts have brought
the staffing of public hospitals issue and the legislative framework in front of the
administration of health services as an imperative issue.

Aim: The aim of the current paper work is to record the legal framework in Cyprus
regarding the human resource management and staffing of health facilities in
particular.

Methodology: The methodology that was used for the fulfilment of the current work
was the literature review of international and Greek sources along with the legal
framework of the Republic of Cyprus. The collection of data was accomplished
through electronic databases (EBSCO and PubMed), internet and through the use of
the academic library.

Results: Reviewing the legal framework of the Republic of Cyprus have found nine
laws referring to the staffing of public and private health services. The legal
framework illustrates precisely how jobs are being decided and published, how are the
hiring procedures must be done in the public sector as well as what the ratio of nurses
and patients should be in private hospitals. Still exploring the legal framework we
could not mention the recent laws that have been passed to prohibit filling jobs in the
public sector.

Conclusion: The success of health units and the increase of the public sector
efficiency depend on the adequate staffing. Although the public sector has not found
any legal framework specifying the proportion of health professionals according to
the number of beds or the number of patients visiting public hospitals, it is important
to have laws that will be put into practice to improve health services.

Key words: legal framework, human resource management, staffing health facilities,

law, human resources, hospital staffing, recruitment



Id1aitepeg evxaploTieg Ba rBeAa va EKQPATW 0TOV LTIELBULVO
KaBnyntr pou Kopto ABavacomouvio Kwvatavtivo, yio thv
ToAUTIUN BorBela Kot KaBodrynaor) Tou yio TNV OAOKANPWAN TNE
TaPOVOAC PETATITUXIOKNG EpYOTiac, KaBWCE EMiong Kat otV
OIKOYEVELQ OV VIO TNV OUEPITTN CUPTIOPACTOON KOt KOTOVONON

oL LTEDEIEOV KOB™ OAN TNV SIAPKELD TWV GTIOUdWVY HOU.
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