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were approved by the European Financial Stability Fund, the Hellenic Republic, the 
Bank of Greece, and the Draft Memorandum. The public employees serving the local 
Government were also included in the Single Payment Authority (Law 4046, 2012). 
In the ambit of the second Memorandum, a multi-bill was drafted, including the 
medium-term Fiscal Adjustment 2013-2016 (Law 4093, 2012). It contained 
significant interventions for the fiscal consolidation, which included the restriction 
of salaries expenditure through the abolition of vacation and holiday allowances, the 
restriction of the cost of exceptional salaries, the adoption of income criteria for the 
provision of specific salaries, the facilitation of dismissals and the increase in the 
retirement age. All these interventions aimed to improve the labor market (Bank of 
Greece, 2013). The Law 4093/2012 included reforms of the third Memorandum, as 
the Medium-Term Fiscal Strategy Ambit contained the period 2013-2016. It was 
pointed out the implementation of the new measures for the salaries cuts in the public 
sector. 
The 3rd Memorandum of Economic and Financial Policy 
The third Memorandum was the continuation of the first and second programs, 
aiming to support Greece's economy. The third Memorandum was signed on 
19/08/2015, and its terms are included in Law 4336/2015 with reforms of integration 
policies until 20/08/2018.  
It includes pension provisions of the draft Financial Aid convention from the 
European Stability Mechanism and arrangements for implementing the Financing 
Agreement. Although the third Memorandum has many similarities with the 
previous memoranda, it was based on four main axes: 
a) achievement of the primary surplus 3.5% of G.D.P in 2018, substituting the fiscal 
sustainability of the country.  
b) insurance of the financial stability with the recapitalization of banks and the 
handling of the non-performing loans. 
c) reforms affiliated with the labor market aiming to improve employment, 
development, and competitiveness. 
d) fighting against corruption by modernizing the public sector through the State's 
administrative reform (General Secretariat of the Council, 2019). 
To sum up, the new arrangements mention: 
1. reduction of expenditure of the Mobil public employees (article 1-14), 
2. improvement of the mobility and the modernization of recruitments (article 5.1 
par. 2), 
3. abolition of the Christmas, Easter, and vacation allowances for the public sector 
public employees, civilians, Armed Forces, and the Security Forces members, 
4. reduction by 50% in the payroll expenses of high-rank officials serving the local 
Government and state-operated legal entities of private and public law,  
5. abolition of the compensations of people participated in the meetings of regional 
councils, in the economic committees of Municipalities and other municipal 
councils, and also in the administrative committees of article 164 in the Law 
3852/2010, 





2021 
Vol.24 No.2 

POLISH JOURNAL OF MANAGEMENT STUDIES 
Spinthiropoulos K., Tsiatsiou E., Garefalakis A., Chaitidis G. 

Stavropoulou E. 

 

 
438 

such as the educational category they belong to. The sample size was determined in 
each educational category according to the specific characteristics to which 
thousands of public sector employees belong. 
The sample data were selected from the University's sample unit, the payroll 
department of the financial service. The data refer to the characteristics of the 
educational categories of employees, such as: 
1) to an employee, who received a university education in 2008, married with two 
children, the working environment is located in an impoverished area and holds a 
position of responsibility and with no child in 2019 since their adulthood, 
2) to an employee, who received technological education during 2008, married with 
two children, the working environment is located in an impoverished area and holds 
a position of responsibility and with no child in 2019 since the first child's adulthood, 
3) to an employee, who received secondary education in 2008, married with two 
children, working environment located in an impoverished area, and holds a position 
of responsibility and without any child in 2019 due to his adulthood, 
4)  to an employee, who received compulsory education with two, three, and four 
kids, his working environment is located in an impoverished area, with no child in 
2019 due to his adulthood.  
The income policies mentioned above include reforms, which were put into effect 
because of the financial crisis. They were implemented in chronological order and 
caused changes, which are apparent in the following Table. Table A presents the pay 
charts of public employees following the data received from the payroll department 
of the Greek Public University and the Per educational category (University 
institution, Technological institution, High school education and Primary school 
education).  

 
Figure 1: Gross earning per year, University institution 
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(the year 2008: Law 3205/2003, Government Gazzette (GG) (Efimeris tis 
Kiverniseos in Greek, FEK) 297 / A '/ 01-01-04, Law 3554/2007, GG80 / A' / 16-4-
2007, Income policy of the year 2008 based on a document no. prot.2 / 36028/0022 
/ 13-05-2008 G.L.K.) and application from 01/01/2008; the year 2012: the adopted 
remuneration policy that entered into force through the first  uniform salary network 
L.4021 / 2011, GG 218 / A '/ 03-10-2011, L.4024 / 2011, GG 226 / A' / 27 -10-2011 
and implementation from 01/11/2011; the year 2019: the last income policy that is 
valid until today based on Law 4354/2015, Government Gazette 176 / AD / 16-12-
2015, Interpretive Circular no. patent 2/31029 / DEP / 06-05-2016 and application 
from 01/01/2016 until today.) 
Figure 1 shows the growth rate of an employee's gross salary expenditure working 
in the public sector. In 2008-2019, that rate had increased, but in 2012 showed a 
significant decrease. The data were related to an employee, who had a university 
education, was married, and had two children in 2008, but in 2019, there were no 
children due to adulthood. The working environment is located in an impoverished 
area. 

 
Figure 2: Net earnings per year, University institution 

 

When comparing Figure 1 (gross earnings) with Figure 2 (net earnings), whose data 
related to employees of the same category, it is observed that the net earnings follow 
a downward trend during the period 2008-2019 with a significant decline in 2012. 



2021 
Vol.24 No.2 

POLISH JOURNAL OF MANAGEMENT STUDIES 
Spinthiropoulos K., Tsiatsiou E., Garefalakis A., Chaitidis G. 

Stavropoulou E. 

 

 
440 

 
Figure 3: Gross earning per year, Technological institution 
 

Figure 3 shows the growth rate of a public employee's gross salary expenditure that 
works in the public sector. In the period 2008-2019, that rate shows an increase. The 
data were related to an employee who had technological education and was married 
with two children in 2008, but in 2019 with one child due to the other's adulthood. 
The working environment is located in an impoverished area, and the employee 
holds a position of responsibility. 

 
Figure 4: Net earnings per year, Technological institution 

 


















