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Abstract 
  

 Work satisfaction, a significant aspect of organizational and operational psychology, has 

been extensively studied in the literature, as it pertains to the functioning of both private enterprises 

and public organizations. Among the factors identified to play a crucial role in work satisfaction 

is that of leadership. Specifically, numerous studies have focused on the role of ethical leadership 

in the work satisfaction exhibited by management. The results of these research efforts have 

identified a robust correlation among these factors, which vary depending on various demographic 

characteristics. In this context, this postgraduate thesis delves deeply into the role and impact of 

ethical leadership on the work satisfaction of educators. For the purpose of investigating this topic, 

quantitative data analysis was employed, utilizing data collected from 211 teachers working in 

secondary schools in Western Thessaloniki. 

 It was found that the development of educators is positively associated with ethical 

orientation, justice, power distribution, sustainability, ethical guidance, role clarification, and 

integrity. Additionally, collaboration with school administration is positively correlated with 

ethical orientation, justice, power distribution, sustainability, ethical guidance, role definition, and 

integrity. Lastly, satisfaction with the director is positively associated with ethical orientation, 

ethical guidance, sustainability, role definition, and integrity, and negatively correlated with justice 

and power distribution. Furthermore, it was observed that the dimensions of ethical leadership 

significantly contribute to predicting work satisfaction. Specifically, higher scores in ethical 

orientation and integrity are linked to increased work satisfaction. Conversely, justice shows a 

positive (reversed) relationship, indicating that lower scores in this dimension are associated with 

higher job satisfaction. Finally, regarding whether work satisfaction differs based on gender, it was 

simultaneously possible to explore the paradox of the satisfied worker. More specifically, a 

significant difference in the mean values of work satisfaction was identified between the two 

genders, with men being more satisfied. For the needs of this specific research, a questionnaire 

was created which explores the dimensions of job satisfaction from the school leadership. 

 

Keywords: Ethical Leadership, Secondary Level Education, Job satisfaction 
  








































































































































