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MepiAnyn

H nBikn kai dsovroloyia otn dnudaia dioiknon arroteAolv, €1dIkd Ta TeAsuTaia £1n, Tedio
EVTOVOU £peUVNTIKOU evdIapEéPovTog a€ dIEBVEG eTTiTTedo, AOyw Tou GAOU Kai TTIo oUVOETOU
TEPIBAAAOVTOG OTO OTTOI0 KaAEgiTal va AcIToupyroel o dnNudOIog TOPEAG Ta TEAEUTAIO Xpovia
Kal Adyw TnG onuaciag Toug yia TNV KaAr dlakuBeépvnon, Tn BEATIOTN €§uTTNPETNON TWV
TTOANITWV KAl TNV TTOIOTNTA TWV TTAPEXOMEVWV UTTNPECIWV. a Tov Adyo auTd, o1 BIEbveig Kal
UTTEPEOVIKOI opyaviouoi €xouv evidéel TO BEpa oTnv aTdévTa TOUG, TTAPEXOVTAG OTIG
KUBEPVNOEIG TWV KPATWV KATEUBUVOEIG, 0dnyieg Kal TEXVIKA UTTOOTAPIEN YIa TNV EQapuoyn
Tou. 21NV EAAGDQ, T0 2022, ekd6ONKe 0 KWdikag HBIKAG Kal ETTayyEAPATIKAG ZUUTTEPIPOPAS
YToaARAwv Tou Anpociou Topéq, TToU aTTOTEAET TNV TTPWTN OAOKANPWHEVN TTPOCTTABEI
ATToTUTTWONG TOU TTAAICIOU O€ £V EVIAIO KEIMEVO, TO OTTOI0 CUYKEVTPWVEL APXEG KAl KAVOVEG
«aKANPoU» Kal «ATmou» dikaiou. H Trapolca epyacia eE€TAEl TOV TPOTTO E TOV OTTOIO N
noIkA kai dcovroloyia e@apudlovTal OTIC TTEPIPEPEIAKES UTTNPETIEG TTPWTORABUIAS Kal
Oeutepofdbuiag ekmaideuong NG KevipikAg Makedoviag, ol oTroieg TTapouaidfouv
ONMAvTIKES IB1ITEPOTNTEG. ATTO TO TTAB0G TWV dlAcTACEWV TNG NBIKAG Kal deovToAoyiag, yia
TIG OTroieg avaTrTUoCETal BEWPNTIKOG TTPORANUATIONOS, ETIAEXBNKAV yIa JEAETN TECTEPEIC,
TTou €€€TACOUV TN OXEON TNG NBIKAG Kal DEOVTOAOYIAG a) HE TIG OUYXPOVES BEwpIES yia TN
dnudaoia dioiknan kai TNV KaAr diakuBépvnon, B) PE TRV NYETIa, y) YE TNV EKTTAiIdEUON KAl O)
e T KivnTpa. Adyw EANeiwng oxeTikAg e€eidikeupévng PiBAloypagiag, Ta dedouéva
avTARONKav atmd TTPWTOYEVH €pEUva Kol EIDIKOTEPA ATTO TTPOCWTTIKEG «EIG BABOG»
OuvevTEUEEIS E TTPOICTAUEVOUG OPYAVIKWY HOVADWVY TWV TTEPIPEPEIOKWY UTTNPECIWV
TpwToRAOUIag kal deutepofaduiag ekmaideuong Kevrpikng Makedoviag. Me Bdon ta
EUPNMATA TNG TTOIOTIKNAG €PEUVAG, ATTOTUTTWVETAI TO NBIKO TTPOQPIA TWV CUYKEKPIYEVWV
UTTNPECIWV KAl OKIaypa@oUvTal ol TTapdyovTeg TTou To TTpoadlopiouv. ZUPQwWva UE TA
arroteAéopata, n NOIKA Kal N deovToAoyia @aiveTal va e@apuoéfovTtal ge anuavtikd Babuo,
TTAPOAO TTOU TO TTEPIEXOUEVO TOUG Eival ACAQPEG, MEPIKEG TITUXEG TOUG €ival AyVWOTESG KAl
UTTOKEIVTAI O€ UTTOKEIMEVIKEG EPUNVEIEG Kal 1IEpdpxnon. QOT600, N €QApPUOYA TOug Eivail
ateAng kai dev artroTteAei TTpoidv oxedlaopévng dpdong. Baoiletal AiyoTEPO OTN yvwon Tou
TTAQICiOU OgIWV KAl KAVOVWV KAl TTEPICCOTEPO O EUTTEIPIKEG TTPOOEYYIOEIG Kal OTNV NOIKK
OuYyKPOTNON TWV UTTOAARAWY KAl TTPOICTAUEVWY, YIT QUTO KAl TTAPOUCIAZel dIagopOoTTOINCEIG
Kol arrooTracpaTikéTNTa. H EAAEIYPN opyavwpévou TTAaigiou yiveTtal IBIAITEPA EPPAVAG OTNV
QVTIMETWTTION TWV NOIKWV dIANUUATWY. H ekraideuon-mudpewaon Twv UTTAAAAWY Kal Ta
KivnTpa BewpolvTal 6Tl uTTopolv va cUUBAAAouv aTn BeATiwon TNG NBIKAG CUNTTEPIPOPAS
TWV ATOPWV Kal TwV opyaviopwv. QoToO00, OEV QVTIMETWTTICOUV TO TTPOPRANPG TNG EANITTOUG
Beopotroinong Tou TTAaigiou TNG NBIKAG kal deovToAoyiag TTou avadeixOnke atrd Tnv £peuva.
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Abstract

Ethics in public administration is an area of intense research interest at the international
level due to the more complex environment in which the public sector has to operate in
recent years and its importance for good governance, the provision of optimal service to
citizens and the quality of services. For this reason, international and supranational
organisations have put the issue on their agenda, providing national governments with
guidance, instructions and technical support for its implementation. In Greece, the Code of
Ethics and Professional Conduct for Public Sector Employees, issued in 2022, is the first
comprehensive attempt to depict the framework in a single document, bringing together
principles and rules of "hard" and "soft" law. This paper examines how ethics are applied in
the regional primary and secondary education services in Central Macedonia, which
present significant particularities. From the multitude of dimensions of ethics, for which
theoretical reflection is developed, four were selected for study: the relationship of ethics to
a) contemporary theories of public administration and good governance, b) leadership, c)
education and d) motivation. Due to the lack of relevant specialised literature, the data were
drawn from primary research and, in particular, from personal "in-depth" interviews with
heads of organisational units of the regional primary and secondary education services of
Central Macedonia. Based on the qualitative research findings, the ethical profile of the
specific services is drawn and the factors that determine it are outlined. According to the
results, ethics seem to be applied to a significant extent, although their content is
ambiguous, some of their aspects are unknown, and they are subject to interpretations and
prioritisation. However, their implementation is incomplete and does not result from
deliberate and planned action. Instead, it is based rather on empirical approaches and on
the moral make-up of individuals than on the knowledge of the framework of values and
norms. Therefore, it is characterised by variation and fragmentation. The lack of an
organised framework becomes particularly evident when dealing with ethical dilemmas.
Employee training and incentives are seen as a way of improving the ethical behaviour of
individuals and organisations. However, they do not address the problem of incomplete
institutionalisation of the ethical framework, which arose from the research.

Keywords: ethics; conduct; code of ethics; ethical dilemmas; good governance; leadership;
training; motivation.

Xii



