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MepiAnwn

21N napoLoa epyaacio Ba aoxoANBoLUE e TO PUIVOUEVO TOU EPYOCIOKOD EKPOBITUOL. APXIKA,
Ba avaAubei n Evvola Tou Epyactakol eKQoPIopol Kat Ba yivel pia BIBAIOYPO@IKN OvAoKOTNON
oTNnV €U@AvVIaN Tou Qailvouévou. ‘Emelta, Ba 600ei 0 oplopog Tou Kal HEAETNBEL N EKTaOT) TOL.
©a dlgpeuvnBoly o1 TNYEC TOU €PYOOIOKOU €EKQPOBIOUOU KOl Ol HOPPEC ME TIC OTOIEC
eKONAWVETAL. MapdAAnAa, 6o HEAETHOOLPE TNV EVTOON TOU QOIVOUEVOUL Kal TIC AITIEC TTOU TO
KaBopidouv. ZTn cuvéxela, Ba eEETAOTEL 0 EKPOPICUOC OTO XWPO EPYATiac ae axEan e TO PUAO,
av TO YUVOIKEIO QUAO €ival TIIO EMIPPETIC OTNV EKBEGN TOU PAIVOUEVOU KAl TIOIOL TTIOPAYOVTEC
eivat umevBuvol yio auto. Emmpdaobeta, Ba yivel diepelvnon TWV EMMTWOEWY TOU EQPYATIOKOU
EKQOBIOUOL TOCO OTN MPOCWTIKI) OG0 KAl OTNV ENAYYEAUOTIKA {Wr) TWV YUVOIKWV KOI OE TIOIEC
Katnyopieg diakpivovtal. EmmnAéov, Ba avagepBolyv opIauévol TPOTOL VIO TNV OVTIPETWTICT KOl
N MPOANYN Tou @aIvopEvou. Qatdoo, Ba yivel ava@opd aTo VOIKO TAQICIO IOV 10XVEl OTNV
EANGOO yia TO SIKAIWUOTO TWV YUVAIKQV OXETIKA PE TNV AVTIYETWTICN TOU €PYOCIOKOD
eK@oBlopol. T v emitevén Twv PaCIKWY HPOU OTOXWvV EMEAEED VO KATABEOW
EPWTNMOTOAOYI0, Ta OEOOUEVA TOU OTIOIOL avaALBNKaY e TO TPOYPaupa SPSS kal mapgxoval
TO OTOTEAEOUOTO. META TNV AVAAUCT TWV OTOTEAECHATWY TIPOEKLPOV KATIOIO CUUTIEPACHOTO

Kal TopoTiBevTal TPOoTACEIC Yia TNV EEAAEIPN TOU PAIVOUEVOU.

NEEEIC-KAEIOIA: EPYOTIAKOC EKPOPBITUOC, BUUA, NOIKA TaPEVOXANGN, YUVAIKEIO PUAO, SIOKPITEIC



Abstract

In this paper we will deal with the phenomenon of workplace bullying. First, the concept of
workplace bullying will be analyzed and a literature review will be made on the phenomenon's
appearance. Then, its definition will be given and its extent will be studied. Then, the sources
of workplace bullying and the forms in which it manifests itself will be explored. At the same
time, we will study the intensity of the phenomenon and the causes that determine it. Then,
workplace bullying will be examined in relation to gender, whether the female gender is more
prone to exposure to the phenomenon and what factors are responsible for it. In addition, there
will be an investigation of the effects of workplace bullying on both the personal and
professional lives of women and in which categories they fall. In addition, some ways to deal
with and prevent the phenomenon will be mentioned. However, reference will be made to the
legal framework in force in Greece for women's rights regarding dealing with workplace
bullying. To achieve my main objectives | chose to submit a questionnaire, the data of which
was analyzed with the SPSS program and some results are provided. After analyzing the results,

some conclusions were drawn and suggestions for eliminating the phenomenon are listed.

Keywords: workplace bullying, victim, moral harassment, female gender, discrimination



