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EYXAPIZTIEZ

H trapouca dITTAWMATIKA €pyacia ekTTovhBnKe OTO TTAQICIO TNG POITNONG POU
oT1o MeTatrruxiaké MNpodypapua Z1Toudwy otn Anudoia Aioiknon pe kareubuvon
TNV EkmmaideuTikn Aloiknon tou MNavemoTtnuiou NedmmoAig Magou.

Oa RBeAa TpwTa atmmd GAoug va guxapioTAow Tov KoounTtopa K. Z1mupo BAIGuo
yla TNV OUVOAIKI] MOG Ouvepyacia Kal TRV oTnpigry tou, Toug KaBnyntég K.
KwvoTavtivo Tolouun, k.['ewpylo Mtmdpuma kar K.Mapia Anudon yia 1n
ouvexn kaBodriynaon Kai TIG TTOAUTINEG OUMBOUAEG Toug KaB’ 6An Tn didpkeia TNG
OUYYPOQPNAG TNG TITUXIAKNG EPYQCiag Hou.

Euxapiotieg oTtoug O1daokovieg Tou TpAuatog kar  OAOUG  TOug
OUPQOITNTEG POU YIO TO wpaio Tagidl TTou KAvape padi Kal TIG OPOPYES Kal
ATTOTEAEOUATIKEG OTIVUEG OTN BIdpKEIa TWV padnudtwy oTtnv Mageo.

ISiaiTepeg euxapioTieg Ba ABeAa va atreubuvw oToug AIEUBUVTEG TwV
OXOAIKWV PJOVAdWY TTOU OEXTNKAV PE TTPOBUNIA KAl CUVETTEIQ VO CUVEPYAOTOUV
yIa TNV CUPTTANPWON TWV YNPIAKWVY EPWTNNATOAOYIWY, XWPIG TNV CUPPBOAA Twv

otroiwv n die€aywyn TnG £peuvag Ba ATav TTOAU SUOKOAN £€wg aduvaTn.



NEPINAHWH
H tmapouoca épeuva TTpayuateleTal Tov pOAO Tou OleuBuvTry TOU OXOAgiou OTNn

dlayeipion TnNg eTePATNTAS Kal TNG dIa@opeTIKOTNTAG. O d1EUBUVTAG TOU OXOAgiou
givar 10 TTAéov KATAAANAO TTPOOWTTO yia TNV KOAAIEPYEIQ QVTIPATOIOTIKOU
KAiHOTOG PJéOQ OTN OXOAIKA HOVAdA. ZUVETTWG, OKOTIOG TNG TTAPOUCAG EPEUVAG
gival va digpeuvNOoEl TIG aTTOWEIG Twv dIEUBUVTWY Ooov agopd oTn dlaxeipion
TNG €TEPOTNTAG KAl TNG OIAPOPETIKOTNTAG, HE ATTWTEPO OKOTTO VA EVIOTTIOTEN TO
ETTITTEDO EVNUEPWONG TOUG KAl VO KATAYPAPOUV OTPATNYIKES YIa TN BEATIWON TNG
UTTAPXOUCAG KATAOTAONG.

To dciypya arroteAeital amd 160 dieuBUVTEG OXOANIKWY HPOVAdWY TNG
MpwTtoBaBuIag kair AsutepofaBuiag Extraideuong otoug Nououg Tng Kevrpikng
Makedoviag. H deiypatoAnyia eival deiygaToAnyia pn 1méavotnTag, Kal 1o
epwTNUATOAOYIO  OTAABNKav nAekTpovikd. Ao Ta 160 epwTnuATOAGYIO
eAf@ONKav TeEAIKWG atravtrioelg amd 140.

Ta atmoteAéopaTta TNG TTAPOUCAG £PEUVAG TTAPOUCIAlOUV PEYAAN onuaoia
yia Ta Béuarta TTou agopouv oTn BIATTOMITIONIKY eKTTaideuon. TETola gival, n
evOOOXOAIKA Bia, n diaxeipion TG ETEPOTATAG KAl TNG AvaTTnpiag, N atrodoxr 1ng
OIaQOPETIKOTNTAG, N dNPIOUPYIa CUVEPYATIKOU Kal BETIKOU KAIMATOG. 2TO TTAQiOI0
aQuTtd €ival OKOTTIMO va €viIoXuBoUuv oI TTPWTOROUAIEC TWV EKTTAIDEUTIKWY YIA

KAIVOTOPEG OPACEIC HECW TNG ETTIMOPPWONCG.



ABSTRACT

This research deals with the role of the school principal in managing otherness
and diversity. The school principal is the most appropriate person for growing
anti-racist climate in the school unit. Therefore, the aim of this research is to
examine the school principals’ views toward managing otherness and diversity,
with a view to identifying the level of their updating and recording strategies for
improving the existing situation.

The sample consists of 160 principals of school units of Primary and
Secondary Education in Central Macedonia. Sampling is non-probability
sampling, and the questionnaires were sent by e-mail. 140questionnaires out of
160 were finally replied. The results of this study are highly relevant to issues
of intercultural education, such as school bullying, diversity and
disabilitymanagement, acceptance of diversity, creation of cooperative and
positive school environment. In this context, it is worthwhile reinforcing teachers’

initiative ininnovative actions by training.



