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Abstract. 

This paper investigates to what extent teachers' views on the values and norms of behaviour 

that define the collaborative culture are differentiated in school practice as well as the strategies 

teachers choose to deal with intra-school conflicts at a time  of legislative educational changes 

in the public all-day primary school whose educational system is governed by bureaucratic 

perception and centralization. 

The main purpose of the study is to highlight the ways in which teachers in everyday school 

practice act and shape school collaborative culture or manage a conflict, whether they converge 

or diverge with theoretical and research approaches, so that if a redefinition of their role is 

required,  feedback to focus their interest on the effectiveness of their schools of responsibility. 

The scope of the survey was the total number of teachers in randomly selected all-day primary 

schools in the country. The research tools used were the School Culture Survey - Teacher 

Form (S.C.S.-T.F.) questionnaire which  evaluates and records the teachers' views on the six 

dimensions (collaborative leadership, teachers collaboration, professional development, unity 

of purpose, collegial support and learning partnership) that shape  the model of school 

collaborative culture and the Conflict Management Strategies Scale's (C.M. S.s.) questionnaire 

which identifies and assesses the teachers' views on the three most prevalent styles of 

strategies (compromising, avoiding and competing) that they adopt in the management of intra-

school conflicts. Following the appropriate methodology of descriptive, comparative and 

correlation analysis, the (N = 782) questionnaires were used to draw conclusions based on the 

research questions/hypotheses put forward. 

The results of the survey demonstrated the adoption to a relatively satisfactory extent of several 

forms of collaborative behaviour. The comparative statistical analysis of the relevance of 

collaborative culture in small and multipurpose schools has demonstrated the existence of a 

statistically significant difference only for collaborative leadership and collegial support factors. 

The Anova analysis in relation to the position in the school unit revealed the existence of a 

statistically significant difference in perceptions between headmasters, sub-headmasters and 

teachers on almost all dimensions of collaborative culture. In addition, the variable  

geographical location of the school unit revealed a statistically significant difference in the 

dimensions of collaborative leadership, teachers collaboration and collegial support, while 

training did not affect the respondents' attitudes towards collaborative culture. 

The investigation of  conflict management shows  that the same  trend of choice is followed in  

both in small and multipurpose schools,  with a dominant technique of compromising, to a lesser 

extent avoiding and lastly  competing, while only  the avoiding style differs statistically in the 
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4 0,855 0,000 

5 0,770 0,000 

6 0,851 0,000 

7 0,850 0,000 

8 0,832 0,000 

9 0,807 0,000 

10 0,861 0,000 

11 0,882 0,000 

12 0,846 0,000 

13 0,812 0,000 

14 0,852 0,000 

15 0,895 0,000 

16 0,914 0,000 

17 0,865 0,000 

18 0,831 0,000 

19 0,792 0,000 

20 0,814 0,000 

21 0,812 0,000 

22 0,865 0,000 

23 0,827 0,000 

24 0,848 0,000 

25 0,829 0,000 

26 0,846 0,000 

27 0,801 0,000 

28 0,899 0,000 

29 0,834 0,000 

30 0,800 0,000 

31 0,843 0,000 

32 0,837 0,000 

33 0,897 0,000 

34 0,815 0,000 

35 0,817 0,000 

 




















































































































































































































































































































































































